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Watford network
event kicks off 2007
to a great start
by Jenny Mitra

Focus on people - Larry Rach
EMBG – Asian Jewel Awards
Joint initiative with GLA group
and Westminster

EMBG launches
London Network
for HCUK
by Alok Mitra

The Hindu Council UK (HCUK) has
been looking at ways to support
the Hindu business community
with an emphasis on small and
medium sized enterprises. In this
regard the HCUK approached
EMBG to help run its business
network as part of their existing
activities.
continued on back cover
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Our first event of the year
was held in central Watford
at West Herts College.
This was an evening with a
talk on franchising followed
by networking over a buffet
supper. The event proved
very popular with over
50 people booked in and
another 20 on the waiting
list.
Alok Mitra gave a brief presentation
about the exciting developments of
the business network since March 2006
when it was taken over by Ethnic
Minority Business Group (EMBG). These
developments include the setting up of

EMBG (UK) in London to run the
business network for the Hindu Council
UK (HCUK). Going forward EMBG (UK)
will run other business networks both
in London and in other parts of the UK.
Being based in London EMBG (UK) will
provide both strategic direction,
valuable contacts for all our members
and engagement with the Greater
London Authority Group and central
Government to help get things done.
Another significant improvement has
been the creation of a delivery team
who will be responsible for developing
new products, driving the strategy for
the networks, forming links with other
networks and the business community
and co-ordinating the delivery of
products and services for our
members. For up to date news on the
continued overleaf
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Think Prontaprint,
Think Dyno-Rod,
Think Subway,
Think Franchising, Think Success.
Think… is it for you?
Our workshops will help you decide.
Franchising may be the answer for any business looking to grow without the massive costs
usually associated with expansion.
Our ‘Grow your Business through Franchising‘ workshops will help you decide if franchising is the
right way to expand your business. Workshops run until September 2007 throughout the region.

To find out more call

0845 601 1000 or visit www.bookevents.org

Stop thinking, start doing and contact us now.
Start building your business today.

continued from front cover
developments within the network and
further details about our services,
events and future plans please visit
www.embg.co.uk.
EMBG (UK) is planning a major event in
London in the summer which will be a
great networking opportunity for MBN
members and the London network.
Alok also talked about the
opportunities which will arise from the
run up to the 2012 Olympic and
Paralympics Games and the message
from the organisers that they welcome
input from the smaller businesses.
Members were very keen to know and
learn how they can participate and
benefit from the games. Alok said that
he will be following this up with the
Olympic delivery organisations and
issue more information to members in
due course.
The keynote speaker at the event was
Robert Looker from CREATE who gave
an excellent, captivating and very
informative presentation on ‘Building
New Routes to Enterprise and Creating
Opportunities’. Robert explained how
to grow businesses through
franchising and licensing. This is the
first part of a two part event EMBG are

running to help businesses find a lower
risk strategy to growth. The next
presentation will be on acquiring a
franchise which should not be missed
by anyone who is interested in using a
proven business model to start a new
business. Judging by the many
interesting questions from the floor
and comments made to us afterwards,
Robert’s presentation raised a great
deal of interest and gave a number of
our members food for thought. Further
information on this will be sent in
future e-newsletters.
You can also visit the CREATE website
at www.createproject.org.uk where
you will find a number of free online
tools to help you.
After the formal part of the meeting
the final part of the evening was
devoted to networking while enjoying
a delicious buffet meal. Lots of useful
contacts were made and business
cards exchanged over good
conversation and tasty food. By all
accounts it was a fun evening with
plenty of fun and laughter and some
enthusiastic networking. It would be
well worthwhile for everyone to follow
up and keep in touch with the contacts
made as you never know where the
next big lead will come from.

Ethnic Minority Business Group

EMBG launches
E Newsletter
As part of our regular update to
our members and those who have
shown an interest in our
organisation, we are issuing
regular e-news to keep you up to
date with events and information
to help you with your business
together with developments
within our network.
We also publish a quarterly
newsletter which is circulated to
our members and other
businesses, now mainly within
Hertfordshire and North London
but we will widen this as our
membership grows. Our
newsletters are also available
online.
You can view our newsletter at
www.embg.co.uk/enews. From
there you can sign up to receive
your free regular newsletter.

www.embg.co.uk
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Important laws introduced in
October 2006 - Are you compliant?

Larry Rach

info@amitra.co.uk 01923 212687 www.amitra.co.uk

Marketing Director
of EMBG Ltd
by Caroline Mitra

by Jenny Mitra, Partner of AMitra&Co, Chartered Accountants

The National Minimum Wage
increased again:
The minimum wage is a
legal right that covers most workers
above compulsory school leaving age.
The different minimum wage rates apply
to different groups of workers.
The increased rates are:
• the main rate for workers aged 22 and
over £5.35
• the development rate for 18-21 year
olds £4.45
• the rate for 16-17 years olds £3.30.
• the rate of the accommodation offset
£29.05 per week (£4.15 per day).
Unless covered by an exemption, all
workers in the UK are entitled to be paid
at least the national minimum wage.

These rules apply to, amongst others, all
workers over school leaving age,
overseas workers even if they are only in
the UK for a short time, agency workers
and home workers who may not
otherwise qualify as ‘workers’ in
employment legislation.
Some of the main areas where the above
rules do not apply include the genuinely
self-employed, office holders, directors
(unless they have an employment
contract), school children below school
leaving age, and voluntary workers.
For further information on these rules
visit www.amitra.co.uk

illegal for an employer to discriminate
on the grounds of age. Download your
free guide from our website
www.amitra.co.uk
New Fire safety law:
The new law put the emphasis on
prevention risk reduction and makes it
your responsibility to ensure the safety
of everyone who uses your premises and
in the immediate vicinity.
The law now does away with the need
for fire certificates but you will need to
carry out a fire risk assessment and
identify the general fire precautions you
need to have in place.

Age discrimination law:
The age discrimination law makes it

You can download a general guide
from www.amitra.co.uk

When Larry is not working
as the marketing director of
EMBG Ltd he is busy running
his highly successful IT
Company, Twin Technology Ltd with his twin brother Chay.
Having worked for a number of years within the IT industry
the brothers took the plunge and set up their own company in
2006. Although the business is new, thanks to their
experience, contacts and a loyal customer base the pair have
been able to hit the ground running and quickly establish a
flourishing business. Twin Technology has already taken on
more staff and now has over fifty years of IT experience in
sales and IT programme delivery. They are also able to provide
their clients with the latest technologies and solutions for
networks, storage and a host of other applications and
hardware.

Commercially driven
accountants –
plus a great deal for
MBN members
Free initial meeting AND
Free company formation OR...
Free company secretarial service OR...
5% cash back on your first years fee
(Maximum £150)
Terms and conditions apply. Please ask for details.

Larry is a prolific networker. He puts much of his success down
to being able to build long term relationships with his clients
by delivering a very personal service and making sure that
their needs and expectations are consistently met.
For more information on Twin Technology visit
www.twintechnology.co.uk or call + 44 (0) 1923 228820

Accounts

Tax Returns

Audits

Taxation

Budgets

Payrolls

VAT Returns

Business Advice

Bookkeeping

Business Funding

Company Formations

Start-up Packages

Shareholders Agreements

Profit Improvement

Need telecom solutions?
Business Phone Systems • IP Hosted Solutions • Telecoms Consultancy
Network and Billing Services • Cabling and Maintenance Services
IT Solutions • Computer Accessories • Training Services • Mobile Phones
Web Development • Alarm Systems

call us and consider it solved: 0845 200 8513
info@chronicles-telecom.co.uk www.chronicles-telecom.co.uk

Business
Questions?
Answers!
Starting or Running a business?
Free, accurate information and advice is just a CALL or CLICK away.

CALL 08457 17 16 15 (We welcome Typetalk calls)
CLICK www.businesslinkeast.org.uk

Ethnic Minority Business Group

www.embg.co.uk
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EMBG at the Lloyds TSB
Asian Jewel Awards

Alok and Jenny Mitra attended the Asian
Jewel awards last summer as the guests
of Rhod McAusland of Lloyds TSB. The
event, held at the Grosvenor House Hotel
in Park Lane is one of the biggest
celebrations of Asian success and
achievement held in the UK. The awards
showed the many and varied talents
within the Asian community, covering all
walks of life. Those up for nomination
were people who excelled in the
professions, public service, media, arts &

sports, business and commerce,
healthcare & education, especially men
and women who have taken risks and
shown entrepreneurial excellence.
It was also interesting to see that Asians
are beginning to make their mark in some
of the areas of public service where to
date they have been less successful in
reaching the top positions. An
outstanding example of this is
Commodore Amjad M Hussain, who

immigrated to England from northern
Pakistan at the age of three. He has
become the Royal Navy’s first admiral
from an ethnic minority and the highestranking such officer in the armed forces.
His new role includes membership of the
Main Board of the Royal Navy. The
Commodore gave a very inspirational
speech about his career in the Royal Navy
and commended it as an organisation
that treats people equally and with
fairness, is underpinned by teamwork
and promotes people based solely on
merit. His further message was that
anyone can make it so we should not
hold back from trying to fulfil our
ambition. Indeed many of the speeches
from the winners of the various awards
emphasised this in their own way and
also stressed the importance of the
support from their family and in
particular their spouses in achieving
their success.
The evening was very colourful and fun
with plenty of good food, drinks and
entertainment. It was really good to see
the way Lloyds Asian Jewel Awards
emphasises the positive way that the
Asian community have integrated into
British society and are making a very
strong contribution to the social and
economic fabric of the UK. It is truly a
great achievement and one which the
Asian population should be justifiably
proud.

Really free
business banking.
A bank that puts you first doesn’t promise free day-to-day banking when you switch
and then hit you straight-away with loads of hidden charges.
G

No charge for paying in or taking out cash

G

No charge for paying in or issuing cheques

G

No charge on standing orders or direct debits

G

No limit on the number of deposits or withdrawals

G

No minimum balance required to qualify for benefits

Switch to Lloyds TSB and you’ll get 6 months free

Do you feel bogged down with
admin? Do you want to make
more money? Would you like
to set your business free?
Then asklilach...
...problem solved!
As a virtual assistant company we work
from our offices using our own fully
equipped facilities and are available
when you require us. You only pay for
the services you use.
Services: call minding
diary management
event management
internet research
personal life management
project support
travel arrangements
typing (incl. digital transcription)
asklilach now 01442 231663 or visit

www.asklilach.co.uk

EMBG (UK) and
HCUK launch
joint initiative to
engage with the
GLA Group and
Westminster

underestimated. Our initial engagement
shows that in many cases change will not
come very easily, but it is more likely to
come if you as members take an active
interest and support our initiatives. We
will make this as easy as possible for you
by bringing to your attention the matters
that we are dealing with and our
progress on these issues. You will be able
to send us your views and suggest any
actions by emailing us your comments.
We will also post updates on our website.
So far we have had a meeting with the
London Mayor, Ken Livingstone and put
to him a number of issues relating to
getting fairer representation across all
levels within the GLA group as well as
ensuring that organisations such as the
London Development Agency and
Olympic Delivery organsations
understand the business issues that affect
the ethnic small and medium sized
businesses. We are looking to work with
these organisations in order that our
members can play a fuller role for the
benefit of all Londoners.

by Alok Mitra

As business people, we are
increasingly aware that
economic and politics are
inexorably linked. As part of
driving our business agenda
forward EMBG will work with
HCUK to raise the issues and
concerns that impact our
members with the GLA group
and central government .

We have also had meetings with the
labour assembly of the GLA and
expressed our disappointment at the slow
progress being made especially in regards
to our business and funding issues. Since
then some small progress has been made
and our engagement continues. We will
see what happens in the coming months.

By doing this in a constructive but firm
way we hope to improve the business
environment for our communities.
However, the task should not be

Grow your
business through
marketing and
design.
Special rates for EMBG members, ask for details.

Lloyds TSB, Stevenage Branch, 3 Town Square, Stevenage,
Hertfordshire, SG1 1BG. Contact name – Steve McQueen
Contact Tel no – 07725 068828

www.lloydstsb.com/yourbusiness

0800 015 0183
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day-to-day banking. All we ask is that you keep your
account within agreed limits, like not exceeding your
overdraft. You can’t get much more free than that.

CALLS MAY BE MONITORED OR RECORDED. LLOYDS TSB BUSINESS IS A TRADING NAME OF LLOYDS TSB BANK PLC AND LLOYDS TSB SCOTLAND PLC AND SERVES CUSTOMERS WITH AN ANNUAL
TURNOVER OF UP TO £2M. AUTHORISED AND REGULATED BY THE FINANCIAL SERVICES AUTHORITY AND SIGNATORIES TO THE BANKING CODES.

Ethnic Minority Business Group

Call 0845 838 5163/4 or visit www.aurora4design.co.uk

www.embg.co.uk
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Newsletter

UPDATE
Future Events
We expect to hold our next network
event in March 2007. Further details
will be sent by email shortly. Please
ensure we have your correct email
address to ensure you get your invite.
Going forward, we intend to hold
network events in Luton,
Peterborough and London. More
information will follow later. If you
have not previously registered as a
member, then you can send us your
email address by registering at
http://embg.co.uk/register.asp
Alternatively, you can visit as at
http://embg.co.uk/contact.html
and send us your email address and
send a message asking to subscribe
to our email updates. You will also be
able to get details about future
events from our website.

Board Changes
Following a reorganisation Mr
Alagappa Jeganathan and Hemant
Mistry have left the Board of Ethnic
Minority Business Group (EMBG) but
remain on the Executive Committee
of the Minority Business Network. In
January 2007 John Roberts was
appointed to the Board of EMBG.
John will be responsible for corporate
communications. John is also a
director of Aurora Design Ltd who are
currently contracted to handle the
marketing and PR for EMBG.

Back Issues
If you have missed our previous
editions please visit
http://www.embg.co.uk/newsletters

... R ELIABILITY
AND F LEXIBILITY

IT assistance and support for your business
Telephone 0845 601 6480
Email
info@fotecuk.com
Web
www.fotecuk.com
help the HCUK business network project
show fast results. Going forward it is
intended that the network will be rolled
out to other regions in due course.

RECENT CAPACITY BUILDING SEMINAR FOR THE
NW REGION HELD IN MANCHESTER

continued from front cover
EMBG, based in Watford, Hertfordshire
has members covering all communities
and faiths. Approximately a third of their
members are based in London. As this
number increased with the additional
membership of HCUK, the creation of a
new not for profit organisation EMBG
(UK) based in East London to run the
network for these businesses was a
logical step. EMBG (UK) will actively
encourage participation from all sections
of the business community. The Hindu
community is inclusive and welcomes and
encourages inter faith and inter
community dialogue and cooperation
and therefore EMBG (UK) makes a natural
partner.
Within the EMBG (UK) and its associated
business networks, Ethnic Minority
Business Network (EMBG) and Minority
Business Network (MBN) there is over 10
years experience running sustainable and
growing business networks. This enables
EMBG to draw on their experience,
contacts and proven business model to

In past issues we have covered some
of the great achievements made by
our African Caribbean members.
More stories will follow in the next
edition.

A Mitra, Chair and CEO

Designed and produced by Aurora Design Ltd.www.aurora4design.co.uk

Some of the benefits which are available
through EMBG (UK) include collaborating
with other networks to bring significant
profit opportunities from the supplier
diversity programme, special deals,
finance deals from reputable institutions,
the provision of business advice and
raising awareness through networking,
newsletters, E-news, courses and
signposting to existing support agencies
such as Business Link. More information
on future events and a dedicated website
will be made available in the near future.
In the meantime visit
http://embg.co.uk/register.asp and
register free online to ensure that you
receive your regular updates and
invitations to our events and business
opportunities.
In order to make the engagement with
the London business community effective
and relevant to minority entrepreneurs it
is proposed that research is carried out in
order to determine the various barriers
that ethnic minorities face, both in
establishing and running businesses.
This would also identify the best ways to
help these businesses to use available
resources to become more profitable
and integrate into the mainstream.
Funding for running and expanding the
London network is currently being
sought. To learn more about the
Hindu Council UK visit
www.hinducounciluk.org

137 Cassiobury Drive Watford WD17 3AH
Telephone: +44 (0)845 0940310
Email: admin@embg.co.uk
Directors: Alok Mitra, Larry Rach, John Roberts
Editor: Alok Mitra
Send comments or news articles to: news@mbn.org.uk

www.embg.co.uk

